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Performance Management

ThePerformance Managememhodule is used tol) Createa SPANork Plan 2) Edit/Modify anexisting SPAVork Plan
and 3)Completea SPA evaluation

Work Plan Process Steps

Supervisor Supervisor/Employee Employee
Creates Work Plan Work Plan Discussion Acknowledges Work Plan
Addirevise SMART/ Behavioral/ Schedulef/conduct meeting to Employee acknowledges
Career Development Goals, discuss newl/revised work review of work plan and
Evaluation Methods, and expectations and/or goals. discussion with supervisor.
Comments.

Create/Edit SPAWork Plan

To creatdedit a SPAVork Planlog intoNiner Talenthttp://jobs.uncc.edu/hi using your NinerNet credentials:

NinerTalent

Click hereto log inwith your UNC Charlotte MinerM et credertials

To login 25 aguest, enter Guest User credentizls below:

Username |

Password
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N4 Web Authentication @ UNC Charlotte

UNC CHARLOTTE

..

l

[ NinerNET ID: @
1 VI |

’ T i Password:

Log In

» Forgot your password?

Use of this service is conditional on
compliance with the University's
Computing Network Policies.

NOTICE: You MUST close and exit your browser program after log-out to ensure security.

Once logged in, clidke Wo to UNGCharlotte Employee Port&link in the upper right hand corner of your page.

D | PeopleAdmin
Watch List APPI IC:ANT TRACKIMNG

Go to UNC Charlotte
Employee Portal

5. Initiator ~ ¢ logout

Note: You mayaccess this link from any module amwdhile logged in as any user type

When you reach the UNC Charlotte Employee Portalfithescreen you will see W ourAction ItemgQThis will be a list
of items that require your attentiorNote anyW¥ &e Date(sXIndicated

WLGSYQ AYRAOIFIGSAa GKS NBOASg GeLIS o!yydzrts ¢NIFyaFSNkw!
process step and/orequired action. To create a newand/or modify an existingyork plan, select thelescriptiontitle

that reads \Bupervisor Creates/Edits Work Pl@ror click the blue¥WiewQbutton corresponding to the appropriate
process step.
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PeopleAdmin

Home @ Performance ~ Helo, Sarah Log Out

Welcome to the Employee Portal, Sarah Ekis

& My Reviews

= My Employees' Reviews

Your Action Items

ftem Description Due Date Status Action
2015-2016 SPA Annual Performance Review (5-10.2015)  Supervisor Completes na [ Avastatio | m
for Noem Niner Employee Evaluation

SPA TransferReatocation Perormance Review (2015- Supervisor Creates/Edits Work n'a [ Avasbatie | u
2016) (Copy) for Norm Niner Plan

SPA Annual Performance Review (2015- 2016) for Noen Supervisor Creates/Ecits Work  215-07-31 [ Upcmmmg |
Nines Plan Pue in adout 1 montn

Once selected, the WkrPlan will appeaiNote: There areifre (5)tab sectionsacross the top of th&an.

Norm Niner SPA Annual Performance Review (2015- 2016)

Evaluation Type; Focal Review Status;
Sarah Ekis Program Timsirama; 0301115 bo D2EFME Last Updated: June 23 2150520

Co-reviewer: A Co-reviewer |
UKHE Chafois

Plan s vom i [ Actions -

Crvanviaw

SMART Goals Behavoral als -arser Develapmenl Goa Evaluabion Melhod(s D
Plan

The first tabsectionindicatesSMART Goal&n this tab, yowenter/edit all goals asociatedwith the job dutiesaligned
with each functionatompetency.You may add new goaksnd/or edit/replace existing goals, appropriateor desired.
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SMART Goals =~ Behavioral Goals ~ Career Development Goals ~ Evaluation Method(s) ~ Comments

Required fields are indicated with an asterisk (*).

SMART Goals

Refresh SMART Goals from  HR Specialist E| Apply

Competency Name
Applied Knowledge - HR Program and Organization
Job Duties

Demonstrates knowledge of State, federal and client policy and policy interpretations and HR best practices affecting HR program area(s) and
analyzes and explains how policies or procedures apply to client's unigue needs. Applies operational knowledge of the purpose of the client's
organization including its mission, services, clients and measures of business effectiveness in order to place client needs into perspective and
assure assistance is appropriate to the situation. ldentifies and understands issues and problems in HR program area(s) to resolve most of them
independently. Modifies processes using contemporary applicable technology, web-based data systems and programs.

Priority
1

* Goal(s)

Please number each goal

[F] Remove Entry?
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SMART Goals Behavioral Goals Career Development Goals Evaluation Method(s) Comments

Required fields are indicated with an asterisk ().

SMART Goals

Refresh SMART Goals from  HR Specialist E\ Apply

Competency Name

Applied Knowledge - HR Program and Organization

Job Duties

Demonstrates knowledge of State, federal and client policy and policy interpretations and HR best practices affecting HR program area(s) and
analyzes and explains how policies or procedures apply to client's unique needs. Applies operational knowledge of the purpose of the client's
organization including its mission, services, clients and measures of business effectiveness in order to place client needs into perspective and
assure assistance is appropriate to the situation. ldentifies and understands issues and problems in HR program area(s) to resolve most of them
independently. Modifies processes using contemporary applicable technology, web-based data systems and programs.

Priority
1
* Goal(s)

1. SMART Goal |
2. SMART Goal
3. SMART Goal

Please number each goal

| Remove Entry?

When you reach the bottom of the page and have complé&dided goals for eachunctional competency, you may
Ot A0l a{ I @S b KERZE i FadeNHEOBOHWilléakbw you to come back and complete the work plan
at a later point in time/ K 2 2 & A MexiQ { & dilll B youforward to the next tab section(Note: Choosing the
Wh S E i Qwilleerktildiadity save for the work just complejed

& Save Draft Mext »
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The next tabsection indicates Behavioral GoalsOn this tab, you willenter/edit the goals associatewith each
behavioral competencydentified and/or chosenYou may addadditional behavioral competencies, remove existing
competencies, add new goalsr edit/replace existing goals, as necessary and/or appropriatease number each goal
that is added.

SMART Goals Behavioral Goals Career Development Goals Evaluation Method(s) Comments

Required fields are indicated with an asterisk (*).

Behavioral Goals

* Behavioral Competency

Please select E|

* Goal(s)

Please number each goal

= Remove Entry?

Add Entry

To add Behavioral Competencies, clitle Behavioral Competency rgpdown menu and select the desired
Competencyrom the list of available options
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SMART Goals Behavioral Goals Career Development Goals Evaluation Method(s) Commentis

Required fields are indicated with an asterisk (*).

Behavioral Goals

* Behavioral Competency

i Please select I;I

-
Accountability M
Adaptability

Advocacy

Attention to Detail
Building Trust
Communication
Continuous Improvement
Creativity

Customer Service
Delegation

Dependability

Energy L
Impact

Influence

Initiative

Innovation Add Entry
Integrity

Judgment

Managing Contlict =

m

SMART Goals Behavioral Goals Career Development Goals Evaluation Method(s) Comments

Required fields are indicated with an asterisk (*).

Behavioral Goals

* Behavioral Competency
Accountability E|

* Goal(s)

1. Behavioral Goall

Please number each goal

[[] Remove Entry?

Add Entry
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Once selectedand goal(s)have beenentered you may add additionaBehavioralCompetencies as necessanf
desire o6& OK22aAy3d (KS WIRR 9yiNRQ odziizy G GKS 0620062

Required fields are ndicaled wilh an asterisk (*)

Behavioral Goals

* Behavioral Compebency

Accountabiiy =

= Goal(s)

Remove Eniry?

Once selected, please choose anotBhavioral Competencgnd enter all appropriate goalsNote: You may add as
many Behavioral Competencies as deemed appropriate, or necessary. However, you must include at least or

Behavioral Competency entry.


http://brand.uncc.edu/sites/brand.uncc.edu/files/media/brand/UNCCharlotte_Logos/Logomark.zip

Niner Talent Documentation

“ rl Updated7/2015
CHARLOTTE

UNC

To remove arexisting entry selectthe OK S O 6
screen.

SMART Goals Behavioral Goals Career Development Goals

Required fields are indicated with an asterisk (*)

Behavioral Goals

* Behavioral Competency

Accountability -

* Goal(s)

1. Behavioral Goal

Please number each goal

A Remove Entry?

* Behavioral Competency

Please select =

* Goal(s)

Flease number each goal

[ Remowe Entry?

w

2E ySEI

Evaluation Method(s)

o4

G2 clickiv SV PISE5NYVENREE By R |

Comments
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The next tabsectionis Career Development Goal®n this tab, you will entéedit any Career Developmengoals
associated with the specific employee. Career Development goals may include such items as: training workshoj
technical skills training, professional certifications and/or conferences,Ritzase number each goal that is added.

Note: CareeDS @St 2 LIYSy &4 32 f &

SMART Goals Behavioral Goals Career Development Goals

Career Development Goals

Goal(s)

Please number each goal

[ Remove Entry?

SMART Goals Behavioral Goals Career Development Goals

Career Development Goals

Goal(s)

1. Career Development Goal
2. Career Development Goal
3. Career Development Goal

Please number each goal

[] Remove Entry?

- NB

Evaluation Method(s)

Evaluation Method(s)

AGNRY 3L 8

Sy O2dNy ISR & |

Comments

Comments
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The next talsection indicates€valuation MethodsOn this tab, you will choose the Evaluation Method(s) you intend to
dzaS (2 O2yRdzO0 @e2dzNJ FaasSaayvySyid 2F (GKS Sywf2essqa LIS
deemed appropriate, or necessaiote: L ¥ &2 dz OK2 2 a4-BepdPQY LE 2&SISNE SXWRAOF GA Y
employee to provide full commms/input during the performance evaluation process. Please ensure that this
expectation is communicated to your employee during the work plan review and/or prior to the start of the evaluation
process.

SMART Goals Behavioral Goals Career Development Goals Evaluation Method(s) Comments

Evaluation Method(s)

Evaluation Method(s)
D SUDENISOT’ Observation
[F] Employee Self-Report
[ Spot Checks

D PI’O]E‘C‘ Results

D Work Samplesfstatistics
D Peer Feedback

[ Third Party Feedback
Select all that apply

(& Remove Entry?

The final tabsection indicate CommentsOnthis tab, you may add additional comments as deemed appropriate and/or
necessary.
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Comments

Cormments

Remowe Entry?

@ save Drant  ECEReREE

b2GSY hyOS @&2dz KI @3S O2YLX SGSR Iff NBIddZANBR AYyF2NXNI (A
you have completed the Supervisor/Employee Work Plan Discussion. Such action will enable any necessary e
resulting from this discussiol 2  SOSNE AT &2dz OK22aS W/ 2YLX SGSQ &2dz Y
plan.

Completing the Supervisor/Employee Work Plan Discussion

hyOS @2dz KIFI@gS OK2aSy SAGKSNI GKS WwW{I@gS S5NXTGQ 2N
Sipervisor/Employee Work Plan Discussion. During this meeting, you and your employee will discuss the expectatio
contained within the work plan, as well as, the method(s) of evaluation you intend to use to conduct your assessment ¢
work performance.

Noi §Y LF 82dz YFNI SR GKS 22N] tfly & W 2YLXESGSQ Ay iFk
LX Iy LINR2NJ G2 O2YLX SiAy3I GKAa LINRPOSHZa adSL LT &2dz O
iKS 62N)] LABFSRE WYRYGIKSY YIN] GKS { dzLISNBAA2NKOYLX 28

F
$
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wi Ste  PeopleAdmin

Performance « fefo, Saran  Log Out

Welcome to the Employee Portal, Sarah Ekis

My Reviews

B My Employees’ Reviews

Your Action Items

Item Descrniption Oue Date Status Acvon
SPA Annual Performance Review Supervisor Compiletes Employee n'a [ A vadats | n
for Norm Niner Evaluation

SPA TransferReatiocason Performance Revies (2015 Supervisor Creates/Edits Work na [ Avtaios ] n

opy) for Norm Nimer

- Oy Plan
SPA Al Pertomance Review (2015 20168) &y va m
Norm Miewse

pOnT has SPA Annual Performance Review (2015- 2016)
Evaluation Type: Foca Rarviers Status: ED
Sarah Eks Program Temeframe: QRO bo DH2HE Last Updated: June 26, 2015 10:58
SO TEYi e A SEal | Lasi Completed Sbepc Supervsor CrealesEdis Work Flan
URC Chariofie
Crrerviens SupervisorEmployes
Work Plan Discussion

Pian

¢CKA&d LINPOS&da aiGSL) aKz2dzZ R 0SS YIFINJSR a W 2YLX SiSQ
conducted. Note: When you select thd/ 2 YL SGSQ odzid2y | aaz20Al i ¥
immediately to the subject employee for his/her review and acknowledgement.

Once you have completed this action item, the following screen will appear. On this screen, yoevieaythe work

plan and/or history associated with this action. When the employee has acknowledged his/her work plan, an Approva
& Acknowledgements button with become viewable
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SPA Annual Performance Review (2015- 2016)
Supervisor Evaluation Type: Focal Review Status:
Sarah Ekis Program Timeframe: 03/01/15 to 02/29/16 Last Updated: June 26, 2015 11:09
S — Co-reviewer: Add Co-reviewer W Last Completed Step: Supervisor/Employee Work Plan Discussion
UNC Charlotte
Overview
Plan iy L
k_ .
Progress Notes Plan Progress Notes History
History

Toreturn to the NinerTalensite, click(i K Go ta{UN@harlotte User Si® 6 diriitlie 20 right hand corner

Go to UNC Charlotte User Site

Using Progress Notes

At any time after your employee has acknowledged his/her work plan, you may use the Progress Notes functionality 1
track individual accomplishments, recognition, areas for improvement, and/or supervisor/employee coaching session:
Progress Notes are yoynersonal records to assist with completion of the performance evaluation process. They are
employeespecific andare not viewableby the employee. However, all documextitemsshould be professimal and
performancerelated. Note: Progress Notes amnet intended to serve as formal disciplinary actigonly documentation
of performancerelated issues and/or discussionsormal disciplinary action must be initiated outside of this system.
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To add Progress Notes, log into Niner Talbitp(//jobs.uncc.edu/hn using your NinerNet credentials:

NinerTalent

Click hereto log inwith your UNC Charlotte MinerM et EFECIE_@

To login 25 aguest, enter Guest User credentizls below:

Username |

Password

*
Wz Web Authentication @ UNC Charlotte

UNC CHARLOTTE

T ‘

NinerNET ID: @

- ]

[ ]

Log In

» Forgot your password?

Use of this service is conditional on
L compliance with the University's
= Computing Network Policies.

NOTICE: You ST close and exit your browser program after log-out to ensure security.
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hyOS f233SR Ays OfA0] GKS wD2 G2 'b/ [/ KEFENXI2G3S 9YLIX 2¢&

D | PeopleAdmin
Watch List APPI IC:ANT TRACKIMNG L

Go to UNC Charlotte
Employee Portal

5. Initiator ~ ¢ logout

Note: You may access this link from any module amkiile logged in as any user type

Tolocatea specific employee, clicke Wly Employee Reviewknk and select the appropriate Review Cycle using the
filters on the left hand side to narrow search resul

PeopleAdmin

Home ¥ Performance - + Saran Log Out

Welcome to the Employee Portal, Sarah Ekis

= My Rev

5 My Employees’ Reviews

Your Action Items

(© v fec 54 so]
m My Employees’ Reviews

Program

EPA Annual Performance Re [ » |
o Filtered by = Program: SPA Annual Performance Review (2015 2016) | Supervisor: Sarah Elis | Subjeot: Nom Niner |

Supervsos
Saran £k (We) .l Progress Review Status
Subject Program Type Score

Subpect
Ty . Norm SPA Annual Performance Review (2018 - Focs m
Hoem Nnsy - Nimer 2016)

Whenyou have located the specific employee of interest, you may click the link associated with the program or the blue
W+ASs wSOASHQ o0dzid2y @
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Once selected, the following screen will appear. You may choose Progress Notes from eithehgmedefienu or the
Progress Notes box.

Norm Minet SPA Annual Performance Review (2015- 2016)
Evaluation Type: Focad Review Status:
Sarah Eks Program Timeframe: 030115 10 0272916 Last Updated: e 26, 20151123
Co-reviewer: MNA Last Compieted Step: Empioyee Acknowledges Work Plan

UNC Chanote

Overview o '*.\‘
Plan L i‘

Seit Evaluation

-

Approvals &

Plan Self Evaluation Acknowledgements

Progress Notes Progress Notes

et

Approvals &
Acknowledgements

Once selected, the following screen will appear.

SPA Annual Performance Review (2015- 2016)

Evaluation Type: Focal
Program Timeframe: 03/01/15 to 02/29/16
Co-reviewer: N

Progress Notes

Title (Optional)

* Note

Save

NEf SJI

9YGSNI I ff

-yl AYTF2NXNIOGA2YZ

Review Status:
Last Updated:

Last Completed Step:

June 26, 2015 11:23
Employee Acknowledges Work Plan

New Progress Note
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SPA Annual Performance Review (2015- 2016)

Evaluation Type: Focal Review Status: Open
Program Timeframe: 030115 10 022916 Last Updated: June 26, 2015 11:39
Co-reviewer: Add Co-reviewer B Last Completed Step: Empioyee Acknowledges Work Plan

Prﬂg ress NDtES New Progress Note

Titke {Optional) Intenm Review

* Hote Met with Mo on 'Wednesday. MMDDNYY 10 discuss performante to date

To return to the NinerTalent §t> Of A 01 GKS wD2 (2 !'b/ [/ KFENX2G4GS ! aSNJ {

Go to UNC Charlotte User Site

Annual Review Process Steps

Employee Self Assessment” Creates Annual Review * Review/Approval Annual Review Discussion Acknowledges Annual Review
Employee adds all relevant | | Add comments, individuall 5| Reviewledit supervisor »| Scheduls/conduct meeting to »| Employes acknowledges review
and/or required comments on overall rating, and comments, ratings, and discuss annual evaluation and discussion with supervisor
their performance. performance improvement performance improvement plan results Process com Iet% :
plan (if necessary). (i included). - piete.
Fo ™) IS -
Employee Supervisor Evaluation Reviewer [ Supervisor/Employee Employee

*Reference Progress Notes as necessary, when completing evaluation

Supervisor Completes Employee Review
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Once your employee has completed his/her elfessment, this information will route immediatétyyou for review
and consideration.

To complete a SPA Employee Review, log into Niner Talimt/jobs.uncc.edu/hn using your NinerNet credentials:

NinerTalent

Click hereto log in with your UNC Charlotte NinerM et crede_r@

To login a5 aguest, enter Guest User credertials below:

Username |

Password

*
Wz Web Authentication @ UNC Charlotte

UNC CHARLOTTE

T ‘

NinerNET ID: @

- ]

[ ]

Log In

» Forgot your password?

Use of this service is conditional on
L compliance with the University's
= Computing Network Policies.

NOTICE: You MUST close and exit your browser program after log-out to ensure security.
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hyOS f233SR Ay>S Of ADYLIWEKESYDR2KRI t 0/t AKT NEFGGES dzLILIS N

D | PeopleAdmin
Watch List APPI IC:ANT TRACKIMNG

Go to UNC Charlotte
Employee Portal

5. Initiator ~ ¢ logout

Note: You may access this link from any module amkiile logged in as any user type

2 KSy @2dz NBIFOK (GKS !'b/ [/ KFENI2G§3GS 9 Yduik A2t & StTaEd®illlbé alist (i K &
of items that require your attention. Note any due date(s) indicated.

WLISYQ AYRAOIFIGSAa (GKS NBGASE (el o!yydzZ 3 ¢NFyaFSNkw!
process step and/or required actionfo create an employee evaluation, select the description title that reads
W dzZLISNIDA A2 N / 2 Y LI SGSa 20 LA 20808 Shaii@ort észbaiigadytte appropriate process
step.

a PeopleAdmin
NE
Viboe Home @& Performance ~ Sarah  Log Out
-
Welcome to the Employee Portal, Sarah Ekis
W My Reviews
& My Employees’ Reviews
' Your Action Items
tem Description Due Date Status Action
2015-2016 SPA Annual Performance Review (6-19-2015)  Supervisor Completes na [ Avatatic |
for Norm Nines Employee Evaluation
5PA Transter/Realiocation Performance Review (2015 Supervisor Creates/Edits Work na [ Avandatin u
2016) (Copy) for Norm Nines Plan

SPA Annual Performance Review (2015- 2016) for Norm Supervisor Completes na [ Avatatse
Niner Empioyee Evaluation
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Once selected, the Supervisor Evaluation afpear. Note: Five (5) tab sections across the top of the Supervisor
Evaluation.

Mot Ninee SPA Annual Performance Review (2015- 2016)
Evaluation Type: Focal Review Status: [ Opes |
Sarah Eks Program Timeframe: 030115 to 0272916 Last Updated: June 26, 201515.08
Coseviewer: Adg Co-reviewer Last Completed Step: Employee Seif Assessment/Comments

URC Charnotie

Overview

Plan
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The first tab section indicates SMART Goals. On this tab, you will enter a Rating, Supervisor Comments (for any Ra
other than 3;Meets Expectations), and a Performance Improvement Plan (for any Ratig@elb® Expectations orcl
Unsatisfactory) for edt functional competency. Note: A Performance Improvement Plan must include the following
information: 1) Issue(s); 2) Corrective action(s); and 3) Timetable(s) for improvement.

Job Duties:

Demonstrates knowledge of State, federal and client policy and policy interpretations and HR best practices affecting HR program area(s) and analyzes
and explains how policies or procedures apply to client's unigue needs. Applies operational knowledge of the purpose of the client's organization
including its mission, services, clients and measures of business effectiveness in order to place client needs into perspective and assure assistance is
appropriate to the situation. Identifies and understands issues and problems in HR program area(s) to resolve most of them independently. Modifies
processes using contemporary applicable technology, web-based data systems and programs.

Priority :
1

Goal(s) :

1. SMART Goal
2. SMART Goal
3. SMART Goal

* Rating
Please select E\

Supervisor Comments

Required for any rating other than 3 - Meets Expectations

Performance Improvement Plan

Required for any rating of 2 - Below Expectations or 1 - Unsatisfactory
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To adda Rating click theRatingdropdown menu and select the diesd Ratingfrom the list of available options.

Phease select =

0 - Nol Applicable

1 - Unsatisfaciory

2 - Below Expectations

3 - Meets Expectations

4 - Exceeds Expectations
5 - Qutstanding

Required for amy rating other than 3 - Meets Expectations

Performance Improvement Plan

Required for amy rating of 2 - Below Expectations or 1 - Unsatisiaciony

Note: Based upon the Rating selected, please follow the instructions as indicated in the help text highlighted by th
green circles.
* Rating
2 = Below Expeciabons

Supenisor Comments

Supervisor Comments

Required for any rating cther than 3 - Meets E.@

Perommance Improvement Plan

Feriormance Improvement Flan - Issue(s), Corrective Acbon(s), Timatable]s) lor 'I':J!'G'.-'E‘I'ICI'I'i

Required for any rating of 2 - Below Expeclations or 1 - Unsatisfactory

When you reach the bottom of the page and have completed/edigedls for each functional competency, you may
Ot A01 d{I @S 5NIFié& 2N abSElGéd / K22aAry3a (GKS WwW{Il &S 5NI
Fd F €FAGSNI L2AYG Ay GAYS® / K22&8Ay3 (K Sectrb Bdfeti Choosirdpihég 2 v
WhbSEGQ odzilizy oAttt SylotS |dziz al @S F2NJ GKS 62N)] 2dza
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& Save Draft MNext »

The next tab section indicates Behavioral Goals. On this tab, you will enter a Rating, Supervisor Comments (for ¢
Rating other than 8Meets Expectations),ral a Performance Improvement Plan (for any Ratingc@e2ow Expectations

or 1¢Unsatisfactory) for each functional competency. Note: A Performance Improvement Plan must include the
following information: 1) Issue(s); 2) Corrective action(s); and 3) Thief&) for improvement.

Behavioral Expectations

Behavioral Expectation :

Accountability

Goal(s) :

1. Behawvioral Goal

* Rating

Please select *|

Comments

@ for any rating other than 3 - Meels b‘f@

Performance improwement Plan

Resquired for any rating of 2 - Balow Expectations or 1 - Unsatisfactory

& Save Draft Hext ¥
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The next tab section indicates Career Development Goals. On this tab, you will enter Supervisor Comments,
appropriate or necessary.

Career Development Goals

Goal(s):

1. Career Development Goal
2. Career Development Goal
3. Career Development Goal

Comments

& Save Drait MNext »


http://brand.uncc.edu/sites/brand.uncc.edu/files/media/brand/UNCCharlotte_Logos/Logomark.zip
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The next tab section indicates Overall RatinG&nments. On this tab, you will enter an Overall Performance Rating and
Supervisor Comments.

Note: Both fields must be completed by the supervisor regardless of the overall ratisgprooess step may not be
YIEN]J SR Fa W 2YLX SUSQ oAGK2dzi GKAA NBIJdZANBR AYTF2NYI GAZ

Aclions =

—— nrate

w

Supervisor Evaluation o vom nine

Print
Behawaoral Goals Career Development Goals Owerall Rating & Comments Attachments

MART Goals
Required fields are indicated with 3@

Overall Rating

Save Draft

Complehe

* Overall Performance Rating

3 - Meets Expeclabons -

* Overall Performanc e Comments

Supemnvissn Comments

Remaove Enfry?

284 Endry

2 KSy @2dz aStSOG GKS W/ 2YLX SGSQ 0 dppdar? Pléase (efsGre afl hécésSayy A
information has been entered/completed priortocligki Wh Y Q@
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¢2 NBUGdzNY (2 GKS bAYySNXIESyd aixisSz OtA0] GKS wbD2 G2 !

Go to UNC Charlotte User Site
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